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The Menopause Hub and Ibec present the first
“Menopause in the Workplace” survey results.
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lbec is Ireland’s largest lobby and business
representative group. With over 250 employees,
Ibec engages with key stakeholders in Ireland and
internationally.

Of the supports provided to menopausal women in the workplace, the availability

About The Menopause Hub

of supports through the company EAP service was the most common (700/0), with

The Menopause Hub is Ireland’s first and only flexibilities such as ability to schedule annual leave around appointments (470/0), and
dedicated multidisciplinary menopause clinic, offering option to avail of flexible working if needed (839%) also being popular.

a range of services to optimise the health and o . _ -

wellbeing of menopausal women. ‘ (46 /o) stated that their employees can avail of paid sick leave where needed.

For further information please contact: .
5 Of these companies, the most popular supports planned for the future were

+ Education and training for management/HR (740/0)
« Communications/events to increase employee awareness (700/0)

Loretta Dignam,
The Menopause Hub
086 8146603

+ A specific company policy on menopause (620/0)

loretta.dignam@themenopausehub

+ Menopause champions/ambassadors or similar (480/0)
+ Supports available through the EAP service (460/0)




